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Standard 1: Use the influence of diversity to improve teaching and learning.
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and articulate programs throughout the grades. 
School Site: Vista High School

District: VUSD
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Contact:  760-724-7115
Instructions:  Under each heading, write narratives for the three areas of the report

I.          Planned Activity:  Briefly describe the field experience you originally planned.     

The activity I planned was to propose a new course: IB Environmental Systems and Societies.  To accomplish this task I had to create a course textbook proposal that was approved by the high school curriculum council.  I also set an opportunity to obtain training at an IB conference, requested scientific lab materials for the new course, and will have to create a proposal to get the course a-g approved.

II. Report of Implementation:  Write a list or narrative of a chronological log of the activities you complete during your field experience. Any final product can be attached with this Cougar Course submission.
Jan 15, 2013 – Original email was sent to staff to see which teacher was interested in teaching the course
Jan 16, 2013 – I replied that I was interested

Jan 25, 2013 – I looked up available dates for IB conference in subject

Feb 7, 2013 – I submitted the course proposal to the department chair.  I used the latest version of next generation common core science standards
Feb 8, 2013 – I was informed that I had to submit a proposal for the course textbook and correspond w/ the other high schools to get unified district approval

Feb 12, 2013 – I coordinated w/ head counselor to create a course description
Feb 13, 2013 – Attended Curriculum Council meeting to get course approved

Feb 21, 2013 – Promotion of class to 10th and 11th grade English teachers

Feb 23, 2013 – Requested lab materials for new course
Mar 7, 2013 – Corresponded w/ district office personnel & other RBVHS staff in regards to the textbook
Mar 13, 2013 – Attend Curriculum Council meeting to get textbook approved

Mar 22, 2013 – Contacted vendor for lab supply quote
April 22, 2013 – Correspondence w/ librarian to get books ordered for the next school year
May 2, 2013 – Lab equipment delivered to VUSD warehouse
May 6-Jun 2, 2013 – Complete and submit a-g UC/CSU approval form

III. Self Evaluation and reflection:  What went well? What did you learn about yourself, others, and leadership? (Please respond here and take as much space as needed.)
Creating this course has been a great experience.  It was great to work with a very supportive staff.  The biggest fear in proposing the course was the hours of work that was used to match the Next Generation Science Standards to the new course without knowing what interest there was on the student end.  The faculty on the site supported me throughout this process by encouraging their students to consider the course when signing up for classes.  The principal was also very supported when I requested thousands of dollars of lab equipment to help support the class.  My department chair was very supportive and guided me along the way.  His knowledge, expertise, and extensive networks throughout the district allowed the process to move as smoothly as possible.  It was also a great experience presenting the course to the district’s curriculum council.  When presenting the course, the staff was very supportive in approving the course into the district’s high school curriculum.
Overall this has been an enjoyable experience but was met head on with many frustrating incidents along the way.  The communication through email was difficult at times because of the timelines required for the various meetings.  Sometimes it would take days for others to respond when a response was needed immediately.  There was also miscommunication from the district office in regards to their expectations with the course and textbook approval.  I felt like the guinea pig for the district because no person had used the Common Core standards in regards to a new course proposal.  The textbook adoption also felt rushed because of the deadlines needed to get the book ordered and delivered by the next school year.  The last frustration is completing the a-g requirement form for UC/CSU approval.  After spending countless hours of work on the course and textbook proposal there is yet another hoop to jump through.  The head counselor is new and has little experience in completing the UC/CSU a-g approval form.
The fieldwork has shown me the importance of communication in leadership.  There were many levels of communication that were needed to complete this task from office staff, teachers, site administration, and district office.  The networking experience that my department chair had allowed him to communicate to other department chairs throughout the district to get the course and textbook approved. 
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